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RE: Complaint Regarding AAFES Religious Proselytizing

Dear Mr. Harbour:

I am writing on behalf of the Military Religious Freedom Foundation [MRFF], which I represent
in this matter. MRFF is an IRS recognized non-profit civil rights entity which is dedicated to and
advocates for the preservation of the constitutionally mandated separation of church and state in the U.S.
Armed Forces. MRFF, however, is not anti-religion, anti-Christian, atheist, etc., – it merely seeks to
preserve and protect what the First Amendment mandates.

About two weeks ago, MRFF started getting complaints from its clients at Peterson AFB, CO,
pertaining to “Jesus Candy” being sold at the Base Exchange [BX] there. Since that time, MRFF has
become aware of these products being sold in at least one other AF BX. What I am talking about is best
illustrated by photographs:
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Promoting a specific religion by AAFES–an instrumentality of the United States–is in direct
violation of the First Amendment, and applicable DoD and Air Force regulations. MRFF is not targeting
Christianity (indeed, most of MRFF’s client’s self-identify as Christians). MRFF thus demands that this
product be removed from all AAFES facilities at once because, not only is it an illegal promotion of
religion, but it is offensive to the many clients of MRFF, Christian and non-Christian, and others who
frequent the Exchange facilities.

Can you imagine the uproar if someone tried to sell “Muslim Munchies,” “Buddhist Bubble-gum,”
“Wiccan Wafers,” or “Satanic Suckers” in an AAFES facility? This is no different and is equally as
offensive to many patrons, including Christian clients of MRFF, who have complained to MRFF. By
promoting only Christian “Candy” products (aside from the tackiness of it all), AAFES is in violation of
DoD Directive [DoDD] 1020.02E, Diversity Management and Equal Opportunity in the DoD (2018).
Enclosure 2 of that DoDD, ¶ 2.b.(1), prohibits “unlawful discrimination on the basis of . . . religion . . .
.”

Furthermore, DoD Instruction [DoDI] 1300.17, Accommodation of Religious Practices Within the
Military Services (2014), ¶ 4.a, states that it is “DoD Policy that: (a) The DoD places a high value on the
rights of members of the Military Services to observe the tenets of their respective religions or to observe
no religion at all.” [Emphasis added]. Perhaps it might be permissible for a Base/Post Chapel to sell
“Jesus Candy” during authorized Christian functions there, but to sell it at an Exchange is nothing more
than illegal proselytizing which must cease and desist immediately.

I would also note that the Exchange at Peterson AFB, is subject to Air Force rules and regulations.
AFPD 52-2, Accommodation of Religious Practices in the Air Force (2016), begins by noting
“Compliance With This Publication is Mandatory.” In ¶ 1.1, it sets forth AF policy in more detail: “The
Air Force places a high value on the rights of Air Force members to observe the tenets of their respective
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religions or to observe no religion at all.” [Emphasis added]. This is consistent with AFI 1-1, Air Force
Standards (2014), ¶ 2.12, which states:

Balance of Free Exercise of Religion and Establishment Clause. Leaders at all
levels must balance constitutional protections for their own free exercise of
religion, including individual expressions of religious beliefs, and the
constitutional prohibition against governmental establishment of religion. They
must ensure their words and actions cannot reasonably be construed to be
officially endorsing or disapproving of, or extending preferential treatment for
any faith, belief, or absence of belief. [Emphasis added].

Finally, AFI 36-7001, Diversity and Inclusion (2019), ¶ 2.22, states:

All Airmen, military and civilian, are responsible for creating an inclusive
organizational culture and do so as a reflection of the Air Force’s core values of
Integrity First, Service Before Self, and Excellence in All We Do. Airmen at all
levels should strive to understand the individual, organizational, and operational
value of diversity and inclusion, and ensure mutual respect for all. [Emphasis
added].

The “Jesus Candy” display is the antithesis of inclusivity and promotes disrespect for anyone,
military or civilian, who is not of a like mind-set. Your immediate attention to this is respectfully
requested.

Sincerely,

/eS/ Donald G. Rehkopf, Jr.
DONALD G. REHKOPF, JR.
Attorney at Law

cc: Client
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