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Wednesday Evening, April 7, 2021
MRFF VICTORY!

SOLELY DUE TO MRFF's INTERVENTION
TWO U.S. ARMY SOLDIERS
OF THE MUSLIM FAITH ARE
GRANTED RAMADAN ACCOMMODATION
MRFF Installation Representative at Joint Base Lewis McChord
(JBLM) Traci Moran, a former MRFF client herself, April 5-6th, 2021,
successfully assisted in compelling the “reluctant” JBLM Lt.
Col./Battalion Commander to follow DoD religious accommodation
regulations and grant two U.S. Army soldiers of the Muslim faith
accommodation to observe Ramadan.

"Traci and Mikey were able to do in a few hours
what I couldn’t do in SIX MONTHS."
—MRFF Client and U.S. Army Soldier of Muslim Faith

Letters of Sincere Gratitude:
U.S. Army Soldiers of the Muslim Faith and MRFF’s
clients thank Traci, Mikey, and MRFF for getting the
JBLM Lt. Col./Battalion Commander to change
course and grant them the accommodation to
observe their religion as DoD regulations mandate.
Thank You Letter From
MRFF Client #1 and U.S. Army Soldier of the Muslim Faith
"Traci and Mikey were able to do in a few hours
what I couldn’t do in SIX MONTHS."
(Emphasis Added by MRFF)

My name is Spc (name withheld), I am an active duty soldier serving out of
JBLM, Washington. I am Muslim soldier who enlisted because I found it to
be one of the highest honors, to serve the country in each my individual
freedoms were safe guarded. One of those freedoms being the right to
practice faith without judgement. Unfortunately I’ve found that the leaders
appointed above me did not share those feelings. For the majority of my
years in service I have found that getting any type of religious
accommodations was an up hill battle. My most recent challenge being
getting accommodations for Ramadan of 2021. In 2020 unfortunately the
global Pandemic had lead to stay at home orders which fall around the time
of Ramadan. I had asked for religious accommodation at that time ( light
duty) but we had already been ordered to stay at home and we didn’t have
duty anyway. So of course when leadership didn’t need to Lift a finger they
were “accommodating”. So Ramadan 2021 was rolling around and I had
started to speak with the battalion chaplain almost five months in advance for
possible accommodations. For a unrelated reason I was put on the rear
detachment for an upcoming field training exercise that had been scheduled
for the beginning of Ramadan. In passing I had seen a buddy (Name of
fellow soldier of Muslim faith withheld) and fellow Muslim soldier in my
company and had asked him if he had spoken to the Chaplin about the fact
that the upcoming field was scheduled at the same time as Ramadan. He had
told me that he wasn’t aware that the field was the same time as Ramadan as
it was still a few months out. I had relayed the information that the Chaplin
had given me to that point. The way the Chaplin had explained it to me was
that it wouldn’t be a difficult of a process at all. From 2020 to 2021 there was
a change in policy where the request had to be made by the person asking for
the accommodations instead of the Chaplin drawing up the memo. The field
was about five weeks out we had both submitted our memos with the
guidance of the Chaplin. My buddy was the first to get his response he was
informed that the accommodations he had asked for couldn’t be met. He was
told that it was unreasonable for him to ask to be placed on rear detachment.
Mind you he was set to ets from the army in a few months and already had a
replacement on the team. I wasn’t as lucky because I didn’t get a response at
all. I had asked my immediate supervisor and the battalion Chaplin to speak
on my behalf with my commander to see the status of the memo I had sent up
and still no reply. At this point my buddy had a huge target on his back all
because he asked for religious accommodation. I personally felt that if he
were to go to that field that his health would be at risk. Me and my buddy had
come to the conclusion that we would have to go outside of the chain of
command and speak with the equal opportunity representative at our
battalion only to find out that the equal opportunity representative was his
section sergeant who had very openly stated her distaste to the fact that he
was asking for accommodations. With that being a dead end we had decided
to speak with the inspector general‘s office. We had made several attempts to
reach them and went as far as going to their offices to try to speak with them
(which is on our sister post). We were still unable to reach them. While we
where unable to speak with the inspector general’s we were able to speak
with the core Chaplin’s assistant. This assistant, a senior noncommissioned
officer had told us that “ if your commander wants you to break your
fast he has every right to do so”. This basically represents up to this point
how religious accommodations are given in the army (in my experience) if
it’s convenient to the person giving it. After all that, the situation had only
gotten worse. I had gotten word that there was talk of having me go out to the
field as well. While it wasn’t official yet, I had gotten wind of it from a
reliable source. My chain of command had decided rather than giving me the
few accommodations that I had asked for (doing pt on my own, observing my
five daily prayers) or letting (Name of fellow soldier of Muslim faith
withheld) stay back in the in rear detachment that we both had to go to the
field and that’s where we would be “accommodated”. At this point I felt
that my leadership was going out of their way to infringe upon our
religious freedoms. I quite frankly felt hopeless. This was an injustice
that I didn’t believe would happen in the United States of America. We
both had just given up at this point. I had spoken to my brother at this point
about what was happening and how I wouldn’t be able to fast this year
because of my chain of command. My brother had said “get a lawyer”. I had
forgotten the meaning of that phase. I didn’t even know where to start. Do I
go to jag? I mean I’ve already tried so many avenues at this point would they
even help? Do I get a civilian lawyer? Would they even understand the
situation? How would I pay for them? At that point I was willing to try
anything. I started with a simple google search and I came upon the
military religious freedom foundation. It seemed to cover everything I
was looking for, so I did some digging. I started looking up all their
accomplishments and I was like I should get (Name of fellow soldier of
Muslim faith withheld)’s opinion about it. We agreed with was worth a try.
We both joked that we should pack our bags just in case. I went to bed and by
the time I had woke up and spoke with (Name of fellow soldier of Muslim
faith withheld) again he had told me that he had reach out and had
already gotten a reply for the foundation’s founder Mikey, I was
surprised. Being in the military for a couple of years now I hadn’t seen
anything move that fast. (Name of fellow soldier of Muslim faith withheld)
had told me that it would be best if I had reached out as well. I had given
Mikey a call and he picked up within a few rings. We spoke on the phone for
a bit and he had told me that he would get me in touch with the JBLM
representative. I was surprised that they had a representative for my post
being that the military is so big. Within a few hours I had gotten a call
from Traci the representative for my post. She was great and extremely
supportive (I had honestly thought maybe I was asking for too much). Within
her VERY first email to my chain command, I had gotten called in. At first
my chain command was in disbelief and tried very hard to rationalize what
was happening. (Name of fellow soldier of Muslim faith withheld) who had
to go speak with the battalion commander to defend himself from rumors
(smear campaign) that was orchestrated against him (an outstanding soldier
without even a single negative counseling statement) that same day. I believe
that if it wasn’t for that email that would’ve been a very different
conversation. We were able to speak with our battalion commander and
present our arguments. We came to an understanding and he agreed that we
weren’t be unreasonable. Traci and Mikey were able to do in a few hours
what I couldn’t do in SIX MONTHS. After exhausting almost every
avenue that we had, it took MRFF a few emails to solve our problems. I wish
I could do so much more to show my appreciation but there aren’t enough
words in the English language to express how I feel. I am so grateful that an
organization like MRFF is willing to help services members like me and
(Name of fellow soldier of Muslim faith withheld). If this reaches even one
service member who was on the fence about making that call or sending that
email I will feel like I have paid it forward. Thank you so much Traci,
Mikey and MRFF.
Thank You Letter From
MRFF Client #2 and U.S. Army Soldier of the Muslim Faith
"Traci and Mikey came in with a powerful message
to my unit leadership which caused my request to
be granted by my BN commander without a problem."
(Emphasis Added by MRFF)

Where do I begin with the support I received from Mikey Weinstein and
Traci Moran of the MRFF? Mikey Weinstein is the founder and president
of MRFF (Military Religious Freedom Foundation) and Traci Moran is the
representative of MRFF for JBLM, WA. These two individuals provided
me with their upmost support on my situation to gain accommodations
from my unit leadership so that I may observe my Islamic faith
appropriately.
To begin, I requested accommodations via a memorandum I drafted with
another Muslim Soldier to forward up my chain of command for the purpose
of requesting accommodations for observing my faith during the month of
Ramadan. The accommodations I requested involved being assigned to a rear
detachment that would provide support to the forward teams during a training
mission, granted a light duty to not exhaust my body since I am fasting (no
food/fluids) from dawn to dusk, and conducting physical readiness training
on my own to maintain my individual readiness. Once this memorandum
reached my company commander, the implication was that I would receive
accommodation accordingly. This suddenly changed abruptly, and I would
never have known it if I had not inquired. I tried submitting a second
memorandum again to my company leadership with specific details to iterate
the purpose of my request and how it pertains to my faith. Unfortunately, my
request was denied, and I was offered a compromise that did not even come
close to what I was asking for even after having a one-on-one conversation
with my company commander.
While all of this was going on, I was met with resistance from my chain of
command for submitting these requests and seeking an open-door policy
conversation with my company commander. All of this made me feel like
I was being colluded against by my unit leadership to further prevent me
from gaining accommodations. I tried the standard appeal process
involving submission of my memorandum request to my Battalion
commander. I was told I would have to start over again with submitting my
request memo and with time being of the essence in relation to this training
exercise starting in a week I felt like I should give up.
This all changed when one of my fellow Soldiers of the same faith
discovered MRFF. I let Mikey know about the situation and possible
reprisals I may face that would affect my transitioning out of the Army. He
gave me the reassurance and confidence that I would receive support from
his foundation to tackle this issue swiftly. Mikey relayed my information to
Traci, and after briefing on the situation with everything I have already tried,
Traci was able to help me draft a statement to forward to my Battalion (BN)
Commander along with a strong preface statement she included prior to my
meeting with my BN Commander.
If it were not for setting the precedence of Traci and Mikey, I highly
doubt my solo plight of requesting accommodations for my faith would
even suffice to be accepted. Traci and Mikey came in with a powerful
message to my unit leadership which caused my request to be granted by
my BN commander without a problem. I fear reprisal from my company
level leadership in the form of petty disciplinary actions for small
deficiencies that would normally be corrected by pointing them out and
allowing me to fix them. However, I let Traci and Mikey know of possible
reprisals in the future, and they reassured me that anything such can be
disputed against since my unit leadership has portrayed themselves as
fostering a hostile environment.
I urge any and all service members to contact MRFF and receive the
support you are constitutionally granted. I thank Traci and Mikey for being
there for me the whole way through and seeing that my ability to practice my
faith in the US Armed Forces is carried out.

BACKGROUND THAT LEAD UP TO MRFF's
VICTORY ON BEHALF OF THE TWO U.S. ARMY
SOLDIERS OF THE MUSLIM FAITH
Email to the JBLM Lt. Col./Battalion Commander
from MRFF Installation Representative
Traci Moran going to bat for MRFF’s Muslim clients
who were being denied their regulation-dictated
religious accommodation.
(Emphasis Added by MRFF)

From: Traci Moran <email address withheld>
Subject: Training on Ramadan
Date: April 5, 2021 at 2:13:29 PM MDT
To: Lt. Col./Battalion Commander (Name withheld) <email address
withheld>
Cc: Mikey Text Number <mikey@militaryreligiousfreedom.org>, Mikey
Text Number <mikeyw4444@icloud.com>
Greetings, (Name withheld).
My name is Traci Moran. I am the JBLM representative at MRFF, the
Military Religious Freedom Foundation. I am writing to you regarding two of
your soldiers who are now our clients, SPC (Name withheld) and SPC (Name
withheld).
As I am sure you know, the holy month of Ramadan begins on April 12 and
ends in the evening of May 12 this year. During this holiest of times,
Muslims have an increased amount of religious obligation, to include
rigorous fasting for 16 hours a day and heightened prayer rituals that must be
completed 5 times daily. During this fasting, they can not even drink water.
These two soldiers have been informed that they are to attend a field
training exercise during the month of Ramadan. The conditions in the
field would preclude these soldiers from observing their religious
obligations during this time. These prayer observances require running
water, clean clothes and halal food to break fasts, just to name a few.
Both of these soldiers requested religious accommodations weeks in
advance through their chain of command, each soldier has offered to
take their own entitled leave or offered the solution of remaining on rear
detachment to be allowed the flexibility to perform religious obligations.
Both of these reasonable requests have been denied or ignored. The
remedies that the command has given are unsatisfactory and frankly,
ignorant. For example, SPC (Name withheld) was informed that the
accommodation would be to work night shift in the field, which would leave
him no time for sleep as he is already busy with religious practices during the
day and would then be up all night for work.
Thus far, the treatment of these soldiers has been discriminatory. First,
the training was planned on Ramadan to begin with. It is a well known
holiday and you have several Muslim soldiers under your command.
Understandably, there are only certain times a year that units can attend
training events, and if scheduling training over Ramadan was unavoidable,
every effort must be made to accommodate soldiers who observe this holy
month. The crass nature in which your subordinate commanders have
either ignored or failed to accommodate these two soldiers reasonable
requests is telling of the climate that Islamic soldiers are forced to exist
in. For example, every effort is taken to avoid scheduling training exercises
on Christian holidays. Again, it is understandable that you can not cater your
entire training calendar to two soldiers, but it is also not unreasonable that
they expect to be accommodated equally. Both of these soldiers feel
marginalized and unseen.
To highlight this issue and bring it to your attention, when SPC (Name
withheld) asked for assistance from IG, a representative from the IG office
ignorantly told him that, " Afghan soldiers fight during Ramadan, so why
can’t you?” Obviously, SPC (Name withheld) is not an Afghan soldier and is
a soldier in the United States Army and is afforded protections under the US
Constitution and Army regulations (specifically AR 600-20 and DODI
1300.17). Further, there are many sects of Islam, therefore whatever
occurrence this IG representative was referring to, if it was even accurate, is
offensive anyway. Additionally, a training exercise is not war and fasting
during war is against SPC (Name withheld)'s beliefs anyway. I only highlight
this to illustrate the unfair and prejudicial treatment that Islamic soldiers face
under your command.
Please see attached statements from SPC (Name withheld) and SPC (Name
withheld), outlining the accommodations that they are respectfully
requesting. I am sure you will agree that neither soldiers personal presence at
this training event constitutes military necessity for mission accomplishment
and therefore they should at least be allowed to remain on rear detachment
with a normal duty schedule. It is also reasonable that both service members
be allowed to perform physical training on their own time, around fasting, for
safety reasons.
Thank you so much for your time and attention. I wanted to bring this issue
to you to ensure you had visibility and can therefore take appropriate actions
to ensure equitable treatment for all soldiers under your command.
If you have an questions, you can email me back at (email address withheld)
or call me at (phone number withheld).
Respectfully,
Traci Moran

MRFF Installation Representative Traci Moran emails
Mikey an After Action Report informing him JBLM
Battalion Commander Disingenuously Questioned
her Validity as a MRFF Installation Representative
because she sent an email to the Battalion
Commander using a Personal Email address
(Emphasis Added by MRFF)

From: Traci Moran <email address withheld>
Date: April 7, 2021 at 10:44:29 AM MDT
To: Mikey Text Number <mikey@militaryreligiousfreedom.org>
Subject: Ramadan
Mikey,
Last week you directed two young soldiers to contact me regarding their
religious freedoms being restricted by their unit. As the MRFF representative
at JBLM, I spoke extensively with both of them to get a better picture of
what was going on. I helped them draft statements and then wrote my own to
send to their Battalion Commander, outlining what they were requesting,
how they had been mistreated and what an appropriate way forward would
be.
Shortly after receiving my email, their Company Commander called them
in, questioning my validity because I had contacted the Battalion
Commander from my personal email address. I asked you to reach out to
the Battalion Commander to confirm my position.
Later that afternoon the two soldiers met with the Battalion Commander who
confirmed receipt of my email and proceeded by granting the Religious
Accommodations we requested.
This is a huge relief to these soldiers, as well as a massive win for
marginalized service members across the military- and it’s all thanks to their
bravery and your incredible foundation.

Email from MRFF Founder and President Mikey
Weinstein to JBLM Lt. Col./Battalion Commander,
noting that emails from MRFF personnel are
sometimes sent from non-MRFF email addresses,
as MRFF emails are “mysteriously”
blocked by some DoD servers.
(Emphasis Added by MRFF)

From: Mikey Weinstein <mikey@militaryreligiousfreedom.org>
Subject: Training on Ramadan
Date: April 6, 2021 at 1:03:51 PM MDT
To: Lt. Col./Battalion Commander<email address withheld>
Cc: Traci Moran <email address withheld>
My name is Michael L. “Mikey" Weinstein…I am the Founder and President
of the Military Religious Freedom Foundation (MRFF)...Lt. Col. (Name
withheld), please understand that Ms. Traci Moran is one of the most
effective of the hundreds of our bona fide MRFF installation reps which we
have in place with DoD all over the globe…..we often do not use MRFF email addresses because DoD servers tend to reject them….if you reject
our MRFF clients’ Ramadan accommodation claims for that paltry and
specious reason, it will merely show and substantiate what a charade you are
practicing when providing for the religious accommodation rights of
minority faith military members under your command…if you wish to speak
to me, call me at any time at 505-250-7727

Original Statements of MRFF’s two Muslim clients at
JBLM who, in violation of DOD Instruction 1300.17,
"Religious Liberty in the Military Services,"
were being denied leave to observe Ramadan
until MRFF intervened.
Original Statement By
MRFF Client #1 and U.S. Army Soldier of the Muslim Faith
I am requesting that for the month of Ramadan (April 13-May 13) that I Spc
(Name withheld) be allowed to conduct Physical Readiness Training on my
own as conducting it in the morning would be too taxing on my body since I
will be in a fasted state. While fasting I will not be in taking food or water for
long periods of time (dawn till dusk). I am requesting that I be given time to
conduct my daily prayers, that I be exempt from any field training exercise
during the month of Ramadan, not to be tasked outside the normal duty hours
of 0930-1700, and while on duty I am requesting to not be put on any
physically demanding tasks. I am a 25q, within my team I am one of four
25q. My team's NCO is a 25b. The normal number of 25q needed on a CPN
team is two.
The way which I have grown up practicing Ramadan is from the period of
dawn to dusk I will not in take any kind of food or fluids to include water.
For me the fasted state is not only a physical one but also a mental one.
While in the fasted state one is to attempt to stay away from impure thoughts
and emotions such as anger. The length of time in this fasted state is
dependent on your geographical location. For this time zone the length of
time in the fasted state will increase as the month progresses. Another
important aspect of the month of Ramadan is to observe the five daily
prayers. The timing of these prayers are determined by astronomical
calculations. I can provide further clarification upon request.
I believe that night shift is not accommodating because it would add
unneeded stress in an already difficult practice. As all the prayers fall onto
day time I would have to wake up in the middle of my resting time to prayer.
I would be adding lack of sleep onto lack of food and water. This would only
make my practices harder to accomplish.
I believe that I am not essential in terms of the upcoming field training
exercise since, to my understanding I am currently a part of the rear
detachment. I believe the only way that this would change is if I was getting
punished for asking for religious accommodations. Even if I was going to the
field I believe that the mission would still be accomplished without me since
I am one of four 25q on my team and on our last field training exercise
(YTC) we were able to accomplish the mission with only two 25q, me being
one of them. On the last field training exercise my team had never been
paired up with each other till that point. The other 25q on the team was a new
soldier to the company and we were still able to accomplish the mission. This
coming field training exercise we have a 25q on the team with years more
experience then me and the other 25q has the same amount of experience as
me. In the last field field training exercise (YTC) there was a team with only
three people and of those three only one was a 25q. That team was still able
to accomplish the mission.
The field environment would negatively impact my ability to practice my
faith since there is no access to running water, therefore I wouldn’t be able to
perform ablution. For a muslim to be able to perform their daily prayers they
must be able to perform a cleansing ritual and wear clean clothing. As the
field is an unsanitary environment these basic cleanliness standards can’t be
met. I believe that the field wouldn’t be an accommodating place to practice
my faith.
Original Statement By
MRFF Client #2 and U.S. Army Soldier of the Muslim Faith
During the month of Ramadan, while fasting I will not be in taking food or
water for long periods of time (dawn till dusk). I am requesting that I am
given time to conduct my daily prayers, that I am exempt from any field
training exercise during the month of Ramadan, as well as not to be tasked
outside the normal duty hours of 0930-1700, and while on duty I am
requesting to not be placed on any physically demanding tasks. My MOS is
25N, within my team I am one of four soldiers (three Specialists and one
NCO) with the MOS 25N. The normal number of 25N needed on a JNN
team is two operators and one NCO. In a perfect world, I would be able to
take leave during all or part of the month of Ramadan to observe my faith
with my family.
Ramadan for me involves fasting from dawn to dusk that means no food or
fluids (including water) which for this time zone and the geographical area
goes from 0500-2000 on the first day. The times change every day with dawn
and dusk separating further away from each other with the last day of
Ramadan being 0400-2030. During Ramadan, I conduct Salah which is
praying five times a day throughout the day, every day. These prayers' times
change every day depending on the astronomical calculations made for each
prayer; (1)when the sky begins to lighten (dawn), (2)when the Sun begins to
decline after reaching its highest point in the sky, (3)the time when the length
of any object's shadow reaches a factor (usually 1 or 2) of the length of the
object itself plus the length of that object's shadow at noon, (4)soon after
sunset, (5)the time at which darkness falls and there is no scattered light in
the sky. I have attached a document with the prayer times for every day for
all 30 days during Ramadan. During the month of Ramadan, special prayers
called Taraweeh are conducted after every evening's last daily prayer (Isha).
These prayers are conducted with Muslims congregating at mosques and can
last well over an hour. While Ramadan puts my physical body in a fasted
state, my mental state is also involved. This means to stay away from an
impure mindset such as thoughts of anger.
Night shift does not accommodate my obligations of practicing my faith
during this time because I would be fasting and that places my body/mind
under stress while already being in a stressful environment (field training
exercise) which would further deteriorate my ability to accomplish my tasks
as a Soldier. Furthermore, being placed on a night shift during a 24-hour
operation exercise would further deteriorate my ability to accomplish the
mission due to changing my sleep schedule abruptly which causes
accumulative fatigue thus leading to adverse mistakes that can negatively
affect the mission, individual readiness, morale, safety, and
health. Additionally, all the daily prayer times occur during the time I would
recover from my 12-hour night shift which makes it even more difficult to
practice my faith while accomplishing my tasks at the same time due to
interrupting sleep which is already difficult to do under broad daylight in a
field environment. Wudu (ablution) is the washing ritual conducted prior to
every daily prayer. During prayer, Muslims are presenting themselves to God
which means being clean and wearing clean clothes is essential prior to
prayer. Wudu during the field exercise is not valid due to the lack of available
methods of cleaning oneself thoroughly (bathing accumulated dirt/grime off
one’s body) and washing dirty uniforms. Furthermore, due to being in the
middle of nowhere, it is impossible to conduct Taraweeh prayers as there will
be no mosque.
I believe that I am not mission-essential because I am not an asset for the
long-term or short-term unit readiness due to separating from the Army on
November 06, 2021. On top of that, I am already approved for a career skills
program, Microsoft Software & Systems Academy (MSSA), by my Battalion
commander which is set to start from July 06 - November 02. With that being
said, I would turn in my CIF gear (IOTV, ACH, cold-weather gear, wetweather gear, etc.) before the start of that Academy program which only
gives me a couple of months to be pertinent to unit readiness. I believe the
mission can continue without myself being there because a new soldier, SPC
(name withheld, who is also a 25N has arrived and is supposed to be my
replacement from our team. SPC (name withheld) has more time in service
than I do because he enlisted into the US Army in May 2017 while I enlisted
afterwards that same year in November. Therefore, he has more
experience/expertise than I do. Meanwhile, most if not all of my early
military career in Fort Carson, CO involved fulfilling roles in an orderly
room which unfortunately hindered my ability to ever train on my MOSspecific equipment as well as my time in Bravo Company, 51st ESB during
the Covid-19 pandemic obstructed opportunities to train on MOS-specific
equipment. Personally, I do not think the mission would change if I were to
be placed on leave or rear detachment considering the new soldier, SPC
(name withheld), arrived at the unit.

MRFF's Past Efforts on Behalf of
Military Members of the Muslim Faith:
Compilation of MRFF's Efforts on Behalf of Military Members of the Muslim
Faith Over the Past 15 Years

3/25/21 – MRFF Demands “News” Article Removal From Official U.S. Army
Website About Soldier’s Conversion From Islam to DoD-preferred
Christianity

1/30/12 - VICTORY ALERT: Under Pressure from MRFF and other Civil Rights
Allies, Islamophobic Retired Lt. Gen. Boykin Withdraws from National
Prayer Breakfast at West Point

3/28/11 - MRFF Submits Testimony for Historic U.S. Senate Hearing:
"Protecting the Civil Rights of American Muslims

4/22/10 - AP Carried by Washington Post, AOL News, Fox News, Stars &
Stripes..: Army disinvites Graham to Pentagon Prayer Day

2/28/08 - MRFF Advisory Board Member Reza Aslan: Apparently, terrorism
pays. It pays very well.

2/7/08 - MRFF Exposes Deception at Air Force Academy: New York Times Speakers at Academy Said to Make False Claims

“MRFF, a Beacon of Hope that Respects all Religions”
I am a former military member who has felt the reassurance of support that
MRFF offers when it seemed that I was alone in my fight. History is replete
with movements that used the resources of others, took advantage of good
will and ignorance, and plotted to take over everything from property to
family units to empires. I believe that they all eventually collapsed in favor of
the inevitable because their motivations were greed, power, dominance, and
other weaknesses that we would normally attribute to the Devil. Hubris, in
other words unjustified pride, will do such movements in, at some point; but
pity those poor souls that they harm in the process. MRFF does much to
ameliorate this harm from a lonely high moral ground.
[...]
(name withheld)
Click to Read Full Message in Inbox
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